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CHAIRMAN’S COUNCIL MEMBERS 

Altria 

Ameren Missouri 

Anheuser-Busch InBev 

The Boeing Company 

Cerner Corporation 

The Doe Run Company 

DST Systems, Inc. 

Enterprise Holdings, Inc. 

Jost Chemical Company 

Kansas City Power and Light Company 

MasterCard International Inc. 

RAI Services Company 

Ford Motor Company 

CIRCLE OF ELITE ORGANIZATIONS MEMBERS 

AT&T Missouri 

BNSF Railway 

Missouri Broadcasters Association 

Missouri Employers Mutual 

Missouri Enterprise 

Peabody Energy 

SSM Health 

Union Pacific Railroad 

 

© 2017 Associated Industries of Missouri, 3234 W. Truman Blvd., Jefferson City, MO 65109 

(573) 634-2246 

www.voiceofmobusiness.com  



 

 

Taxes 
 

SALES/USE TAXES ON DELIVERY CHARGES 

SS SCS Senate Bill 16 (Sen. Will Kraus/Rep. Kevin Engler)  

The bill clarifies the taxability of delivery charges for sales and use tax purposes. 

The Missouri Supreme Court issued a decision in a case involving the rental of a crane that 
clouded the issue of whether sales and use taxes should apply to shipping charges in various 
situations. The Court, rather than clearly defining whether such charges were subject to tax or not, 
issued a decision full of questions regarding the shipping charges. The Missouri Department of 
Revenue, under the previous administration, sent letters to more than 100,000 Missouri 
businesses outlining the questions that must be answered when determining whether the charges 
were subject to tax. The business community has been completely confused by the Court’s ruling 
and the application of that ruling by the previous administration. 

This bill clarifies usual and customary delivery charges that are separately stated on the bill to the 
customer are exempt from sales and use taxes. The bill should have no fiscal impact because this 
was essentially the way such charges were treated prior to the confusing Missouri Supreme Court 
ruling. Associated Industries of Missouri supports this language that will restore clarity to this 
issue. 

SIGNED 7/5/17, EFFECTIVE 8/28/17 

 

SALES/USE TAXES ON TELECOMMUNICATIONS AND DATA PROCESSING EQUIPMENT 

CCS SCS#2 Senate Bill 128 (Sen. Bob Dixon/ Rep. Rebecca Roeber) and  

SS SCS Senate Bill 49 (Sen. Gina Walsh/Rep. Marsha Haefner)  

These bills contain a provision delaying collection of sales and use taxes on items used to provide 
telecommunications and data processing services. Associated Industries strongly supported this 
provision in these two bills. 

The Missouri Supreme Court issued an over-reaching decision in a case involving a sales and use 
tax exemption for data processing equipment. The decision left telephone and data processing 
companies wondering if they could continue to rely on twenty years of case law and previous 
decisions issued by the Missouri Supreme Court allowing recognition of the similarities between 
manufacturing and the provision of taxable telephone service and some data processing and 
allowing exemptions from sales and use taxes for the items purchased for use in providing such 
services. 

These bills simply extend a protection enacted during the 2016 legislative session that prohibits 
the Missouri Department of Revenue from issuing notices to taxpayers of this change in tax policy. 
The Missouri Department of Revenue was very helpful in achieving a compromise on language 
that would affirm the previous Supreme Court cases, but that effort was blocked on the House 
floor. This bill would give us another year to find a more comprehensive solution. 

SB 49 SIGNED 7/10/17, EFFECTIVE 8/28/17 

SB 128 VETOED 7/14/17 

 

 



 

 

Taxes 
 

PROPERTY TAX POSTMARKS 

CCS #2 HCS SCS Senate Bill 112 (Sen. Dave Schatz/Rep. Nate Tate)  

This act allows the collector of property taxes paid by postal mail to use his or her judgment 
regarding the timeliness of the payment, if the postmark on the mailed payment is absent, illegible, 
or otherwise inconclusive.  Many other local government provisions are also included in this bill. 

SIGNED 7/11/17, EFFECTIVE 8/28/17 

 

LOCAL SALES TAX LIMITS & TRUCK ROUTE NUISANCE PROTECTION 

CCS HCS Senate Bill 283 (Sen. Dan Hegeman/ Rep. Allen Andrews)  

This bill prohibits any county from submitting to voters a tax proposal that would result in a 
combined sales tax rate adopted under the County Sales Tax Act in excess of 1%. For any sales 
tax adopted under the County Sales Tax Act in St. Louis County, three-eights of such rate shall be 
included in the calculation of the County’s limit (section 67.547).  

Cities may not submit a proposal to the voters which would result in a combined sales tax rate 
adopted under the City Sales Tax Act in excess of 2% (section 94.510). 

Commercial motor vehicles using designated truck routes shall not be deemed a “nuisance.” Many 
other provisions not related to business are also included in the bill, including provisions regarding 
zoo admissions fees and zoo sales taxes. 

SIGNED 7/11/17, EFFECTIVE 8/28/17 

 

 

Employment Law 
 

RIGHT TO WORK 

SS#2 Senate Bill 19 (Sen. Dan Brown/Rep. Holly Rehder)  

Under this act, employers are barred from requiring employees to become, remain, or refrain from 
becoming a member of a labor organization or pay dues or other charges required of labor 
organization members as a condition of employment. 

 

The provisions of the act do not apply to any agreement between and employer and a labor 
organization entered into before August 28, 2017, but will apply to any renewal, extension, 
amendment or modification in any respect after that date. 

 

Organized labor is proceeding with a referendum petition to force a statewide vote on the act. 

SIGNED 2/6/17, EFFECTIVE 8/28/17 



 

 

Employment Law 
 

COMPREHENSIVE EMPLOYMENT LAW REFORM 

SS#2 SCS Senate Bill 43 (Sen. Gary Romine/Rep. Joe Don McGaugh)  

The bill restores the standard used to evaluate discrimination claims in Missouri state courts to the 
standard used in federal courts in Missouri and in Missouri state courts until 2007. That year, the 
Missouri Supreme Court, acting without any legislative oversight, lowered the standard from 
"motivating factor" to "contributing factor." This change essentially shifted the burden of proof to the 
employer to prove they were innocent of discrimination, instead of requiring the plaintiff to prove the 
employer had discriminated against them. This bill restores the law to the way it was before the 
Court changed the standard in 2007. 

Under the bill, supervisors will continue to be liable for criminal or civil prosecution for offenses 
against another employee, but the bill clearly states the employer is responsible for employment law 
claims. This essentially eliminates a tactic used by clever plaintiffs' attorneys to move cases to a 
court they believe is more likely to side with the plaintiff in the case. Importantly, this bill does noth-
ing to prevent supervisors from being called as wit-
nesses during a court proceeding alleging discrimina-
tion by the employer. 

A "whistle-blower" that is truly "blowing the whistle" to 
authorities on an act by his/her employer that violates a 
law or regulation will continue to be protected. But 
those falsely claiming "whistle-blower" protection when 
the employer has not violated the law or any regula-
tions would no longer be able to claim protection as a 
"whistle-blower." 

Reasonable caps for punitive and "pain and suffering" 
damages are included in the bill that closely resemble 
federal limits on such damages: 

$50,000 for employers with 5-100 employees 

$100,000 for employers with 101-200 employees 

$200,000 for employers with 201-500 employees 

$500,000 for employers with more than 500 employees 

The bill also states any party to a discrimination action has a right to a trial by jury. 

This bill represents many years of work, dating back to 2007 when the Missouri Supreme Court 
changed the standard of proof in discrimination cases. AIM believes this employment law reform bill 
will help Missouri employers that are innocent of discrimination while rightfully allowing those who 
have discriminated to be punished. 

SIGNED 6/30/17, EFFECTIVE 8/28/17 

 



 

 

Employment Law 
 

RE-EMPLOYMENT RIGHTS OF THE MILITARY 

SCS Senate Bill 108 (Sen. Gary Romine/Rep. Charlie Davis) 

This bill simply guarantees a Missouri employee who is called into active duty as a member of 
the National Guard of another state re-employment rights upon their return to Missouri as 
granted under federal law. 

SIGNED 6/14/17, EFFECTIVE 8/28/17 

 

 

Tort Reform 
 

PHYSICIAN EMPLOYEES 

SS HCS House Bill 452 (Rep. Kevin Austin/Sen. Caleb Rowden) 

This bill creates a definition for the term “employee” and repeals the definition for the term 
“physician employee” in provisions relating to causes of action for damages against a health care 
provider for personal injury or death. With certain exceptions, no health care provider shall be 
liable to any plaintiff for the negligence of another entity or person who is not an employee of the 
health care provider.  

SIGNED 6/30/17, EFFECTIVE 8/28/17 

 

 
COST RECOVERY LIMITED TO ACTUAL AMOUNT PAID (COLLATERAL SOURCE) 

SS Senate Bill 31 (Sen. Ed Emery/Rep. Joe Don McGaugh) 

This bill would ensure only costs actually paid by the plaintiff, his/her insurer, or another party are 
recoverable from the defendant in a cost recovery claim. Current law allows some costs to be 
“recovered” that are billed but never paid by anyone. 

Associated Industries of Missouri supported this bill throughout its passage because it is fair and 
based on common sense. Allowing recovery of amounts for medical bills that are never paid 
artificially inflates the cost of lawsuits.  

SIGNED 7/5/17, EFFECTIVE 8/28/17 



 

 

Tort Reform 
 

EVALUATION OF EXPERT WITNESSES 

House Bill 153 (Rep. Kevin Corlew/Sen. Doug Libla) 

This bill implements the “Daubert standard” for evaluating whether or not a witness may testify as 
an “expert” in most cases before Missouri state courts. The standard in the bill is the same 
standard used in federal courts in Missouri and by most other state courts. The new standard 
would not apply in cases where there is no right to a trial by jury or disputes in family or probate 
court . The new standard would not prevent a landowner from testifying as an expert in disputes 
over the reasonable market value of the owner’s land.  

The new standard would allow a witness to testify as an expert if: 

• The expert’s scientific, technical or other specialized knowledge will help the trier of fact to 
understand the evidence or to determine a fact in issue; 

• The testimony is based on sufficient facts or data; 

• The testimony is the product of reliable principles and methods; and, 

• The expert has reliably applied the principles and methods to the facts of the case. 

Associated Industries of Missouri supported this bill throughout its course of passage as the 
changes are fair and consistent with federal standards. 

 SIGNED 3/28/17, EFFECTIVE 8/28/17 

 
TIME LIMITED DEMANDS AND ELIMINATION OF COLLUSION UNDER SECTION 537.065 

SS SCS HCS House Bills 339 & 714 (Rep. Bruce DeGroot/Sen. Caleb Rowden) 

This bill allows insurance companies to intervene in lawsuits where the defendant/insured enters 
into an agreement with the plaintiff under Section 537.065, RSMo, and would prohibit time limited 
demands made without sufficient information and time to evaluate the claim. 

Current law allows plaintiffs’ attorneys to work with a defendant against the defendant’s own 
insurance company. In exchange for the defendant’s cooperation, the plaintiff promises to pursue 
only the defendant’s insurer. A sham trial is held where the insurance company is not allowed to 
participate and a judgment is rendered. This bill allows the insurance company to intervene in 
such lawsuits. 

Current law is also devoid of requirements for time-limited demands made by plaintiff’s attorneys. 
If the demand is not met within the timeframe allowed by the demand, plaintiff’s may 
inappropriately pursue bad faith claims against insurers. This bill requires such demands to 
contain information necessary to allow the insurance company to properly evaluate the demand 
and would require sufficient time to respond.  

Associated Industries of Missouri worked with insurance companies to obtain the compromise 
language found on both of the subjects contained in this bill. We believe the bill is fair to all 
parties.  

SIGNED 7/5/17, EFFECTIVE 8/28/17 



 

 

Workers’ Compensation Reform 
 

WORKERS’ COMPENSATION OMNIBUS BILL 

HCS SS SCS Senate Bill 66 (Sen. Dave Schatz/Rep. Travis Fitzwater) 

This bill makes many positive changes in the workers’ compensation law. 

A top initiative of Associated Industries of Missouri is contained in this bill: workers’ compensation 
retaliation reform. The bill provides that employees must prove a workers’ compensation claim was 
the motivating factor in the employer’s employment decision to prove workers’ compensation 
discrimination. This is the same standard used in federal courts in Missouri to prove other types of 
discrimination cases and is the same standard that will be adopted in Missouri when SB 43 
becomes law.  

The bill also defines “maximum medical improvement,” establishes guidelines for determining 
when an employee was abusing alcohol or drugs at the time of an accident and reduces benefits 
accordingly, terminates benefits when an employee voluntarily quits after an employer has made 
accommodations for the employee, and denies successor death benefits to a person that is 
voluntarily dependent (able to work but chooses not to work).  

Associated Industries of Missouri strongly supports all of these changes. 

SIGNED 7/5/17, EFFECTIVE 8/28/17 

 

 

Economic Development 
 

MISSOURI WORKS TRAINING PROGRAM REVISIONS 

SS SCS House Bill 93 (Rep. Jeanie Lauer/Sen. Jay Wasson) 

This bill establishes four adult high schools in Missouri to be operated by a Missouri nonprofit 
organization. The bill also changes the Missouri Works Training program as follows: 

• Investment made before acceptance of the benefits proposal may be counted in the amount 
that is required to be invested by the company; 

• Benefits are available to a consortium of employers if a majority of the employers are qualified; 

• Upfront funding of benefits rather than withholding retention is allowed if appropriated by the 
General Assembly; and, 

• Marketing funds are established for the Missouri Works Training program. 

SIGNED 7/5/17, EFFECTIVE 8/28/17 



 

 

State Pre-emption 
 

LOCAL ORDINANCES REGARDING MINIMUM WAGE AND OTHER BENEFITS 

SS#2 HCS House Bills 1194 & 1193 (Rep. Jason Chipman/Sen. Dan Hegeman) 

This bill clarifies local minimum wages are not authorized under state law. It also clearly prohibits 
local governments from enacting ordinances on other employment benefits as defined in the bill, 
including health insurance, retirement plans, holidays, sick leave and terms of employment. 

Associated Industries of Missouri supported this bill throughout its passage because it is 
necessary to prevent local governments from enacting local minimum wages that exceed the 
state minimum wage. 

Local minimum wage ordinances threaten to drive employers out of our two largest metropolitan 
areas: Kansas City and St. Louis. We believe the earlier law that stood for nearly 20 years before 
an activist Supreme Court voided the law on procedural grounds prohibits local governments 
from enacting such ordinances. But because of that overreaching decision, this bill’s enactment 
was necessary. Employers should be able to rely on one standard statewide establishing the 
minimum wage.    

ALLOWED TO BECOME LAW WITHOUT SIGNATURE 7/14/17, EFFECTIVE 8/28/17 

 

REAL ID 
 

OPTIONAL REAL ID COMPLIANT DRIVERS LICENSES 

SS#2 HCS House Bill 151(Rep. Kevin Corlew/Sen. Ryan Silvey) 

This bill allows Missourians to choose a drivers’ license that will comply with federal REAL ID 
provisions. 

Air travel is important to nearly all businesses. We need our employees to be able to use their 
drivers’ licenses as proof of their identity so they may board planes. Businesses also need to be 
able to use their Missouri drivers’ licenses to gain entry to federal military installations and other 
federal buildings. We believe this bill achieves an appropriate compromise by allowing 
Missourians to choose either a REAL ID compliant license, or one that is not REAL ID compliant 
but preserves their privacy.  

 

 SIGNED 6/12/17, EFFECTIVE 8/28/17 



 

 

Transportation 
 

21st CENTURY MISSOURI TRANSPORTATION SYSTEM TASK FORCE 

HCS House Concurrent Resolution 47 (Rep. Kevin Corlew/Sen. Bill Eigel)  

This act establishes the 21st Century Missouri Transportation System Task Force to study 
transportation needs and recommend funding sources for transportation improvements. A report by 
the task force is due January 1, 2018. 

NO SIGNATURE NECESSARY, EFFECTIVE 5/10/17 

 

State Budget 
 

REDIRECTION (SWEEPING) OF SPECIAL FUNDS 

SS HCB 3 (Rep. Scott Fitzpatrick/Sen. Andrew Koenig) 

This bill would allow the Office of Administration to transfer into General Revenue $35.4 million 
from unexpended balances in most funds. Only a few types of funds would be exempt from this 
transfer including local moneys that are temporarily in the state’s custody, constitutionally protected 
funds, principal/interest funds, education funds, etc. 

Unfortunately, funds that receive proceeds from special taxes, fees and assessments to provide 
funding for special programs (including funds for programs within the Department of Natural 
Resources, agricultural funds, and funds assessed to finance the Public Service Commission) 
were not exempted from the fund sweep. 

Associated Industries of Missouri worked hard to ensure these special funds would have been 
protected, but thankfully the Governor vetoed the bill. 

VETOED 6/30/17 



 

 

2017 FIRST EXTRAORDINARY 
SESSION 

 

SPECIAL UTILITY RATE FOR ALUMINUM SMELTING, STEEL PRODUCTION AND 
FABRICATION OR FACILITIES USING MORE THAN 50 MEGAWATTS OF POWER MONTHLY  

HCS House Bill 1 (Rep. Don Rone/Sen. Doug Libla)  

This act allows the Public Service Commission to approve a special rate , outside of a general rate 
proceeding, that is not based on the cost of service for the facility if the facility meets one of the 
aforementioned criteria and other conditions are met 

SIGNED 6/14/17, EFFECTIVE 6/14/17 

 

ISSUES FOR FUTURE SESSIONS 
 

TORT REFORM ISSUES 

Arbitration agreement enforcement 

Asbestos trust fund transparency 

Venue/joinder 

Seatbelt admissibility 

Statute of repose 

Punitive damage reform 

 

HEALTHCARE 

Prescription drug monitoring program 

 

 HUMAN RESOURCES 

Unemployment reform (fixing severance double dip and addressing 
number of weeks when unemployment rate is low)  

 



 

 

 

 

 

 

 

 

 

 

Membership in Associated Industries of Missouri helps YOU 

MAKE YOUR VOICE HEARD 
AIM has represented our members’ interests in the Missouri Capitol for nearly 100 years. Our president uses his 30 years of expe-
rience to direct a contract lobbying team that ensures the pro-business position on issues is heard loud and clear. Even if your busi-
ness employs a lobbyist, we can help by tackling labor, tax, workers’ compensation, healthcare and environmental issues that will 
help protect and improve your business. 

AIM develops policies and legislative priorities through a process that ensures we are truly representing the best business posi-
tion on issues.  Policies and legislative priorities are developed and reviewed by a Planning and Policy Committee, an Executive 
Committee of our Board of Directors, and ultimately our full Board of Directors.  We also conduct member polls on issues when 
necessary.  

STAY INFORMED 
AIM conducts free regular live video webinars to keep our members up to date on important business issues at the state and fed-
eral level.  During the legislative session (January through mid-May), we produce a live legislative webinar program that features 
legislative updates and guest speakers on a variety of topics of importance to business. We also have live webinars of special inter-
est to manufacturing and mining managers, human resources professionals and environmental, health and safety managers. The 
live video webinar format is interesting and informative and allows attendees to provide instant feedback. At AIM, we believe it is 
important to educate members on important legislative developments and to solicit ideas for legislation that will make a difference 
to Missouri employers.   

AIM provides weekly electronic newsletters and a constantly updated blog to inform our members about important business sto-
ries. A steady flow of information to and from our members helps us work on issues that matter to YOU. 

GET INVOLVED 
Associated Industries of Missouri is the official state partner of the National Association of Manufacturers (NAM) in Missouri.  
The NAM designates only one organization in each state to serve as its partner organization.  We support NAM’s efforts by organiz-
ing grassroots campaigns in Missouri and utilize NAM’s vast expertise at the federal level to help fight costly and overreaching fed-
eral legislation and regulations.  NAM experts often participate in AIM webinars exclusively for AIM members. 

AIM has the largest and most active tax committee in Missouri.  Our 200+ member tax committee serves as a network for problem 
solving, information sharing, and action.  Representatives of the AIM Tax Committee meet with the Missouri Department of Reve-
nue to find solutions to common problems and increase efficiency.  This work has produced real results and savings for taxpayers. 

AIM hosts the state’s only annual Tax, Business and Manufacturing Conference, bringing together experts from companies, the 
state’s top accounting and law firms and state regulators to provide the best forum on tax and business issues in Missouri. 

We ask our member manufacturers to host manufacturing tours that help local manufacturers share best practices.   

AIM leads discussions of transportation issues and solutions through our Missouri Transportation and Development Council 
(MTD), the oldest advocacy organization for transportation issues in Missouri. 

CONTACT GREG HAUSMAN TODAY FOR MORE INFORMATION: greg@aimo.com or call (573) 634-2246 
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